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Article No. 

and Date 

Approved 

1050-100 

CH-92 

05 Sep 2025 

1210-145 

CH-92 

14 Jul 2025 

Article Title 

Leave: Check-In/Check-Out Procedures 

• Updated policy changes for command pay and

personnel administrator and leave processing

• Article has been revised throughout and

should be reviewed in its entirety

(COG: MNCC) 

DIVING CHIEF WARRANT OFFICER (7201) 

• Para 1, revised to state the primary focus

• Subpara 3i, updated diving officer duties

• Article has been revised throughout and should

be reviewed in its entirety.

(COG: BUPERS-319) 
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1220-010 
CH-92 
22 Aug 2025 

1220-100 
CH-92 
18 Aug 2025 

AIRCREW AND AVIATION RESCUE SWIMMER PROGRAMS 

• Para 1, content added to clarify program 
requirements (i.e., aeromedical clearance and 
increased fitness standards) 

• Terminology changed throughout the article 
from full-time support (FTS) to Training and 
Administration of the Reserve (TAR). 

• Removed diversity, equity and inclusion 
(DEI)-related content throughout article 

• Subpara 2b, clarified physical standards 
during training pipeline 

• Subpara 2c, clarified Personal Reliability 
Program (PRP) screening requirements and 
disposition of members that do not maintain 
PRP eligibility 

• Article has been revised throughout and should 
be reviewed in its entirety 

(COG: BUPERS-312) 
NAVY DIVER (ND) RATING 

• Para 2, removed NAVPERSCOM (PERS-401DH) as 
joint responsible office 

• Changed responsible office from BUPERS-329G 
to BUPERS-312ND 

• Removed diversity, equity and inclusion 
(DEI)-related content throughout article 

• Para 4, updated Navy Diver (ND) "A"-School 
pipeline courses required for designation as 
a second class diver (NEC: M2DV) 

• Subpara 7g, increased years of service 
eligibility from 6 to 10 years 

• Subpara 10e(3), removed referenced 
documentation of Armed Services Vocational 
Aptitude Battery (ASVAB) scores NAVPERS 
1070/604 Enlisted Qualifications History or 
NAVPERS 1070/881 Training Education and 
Qualification History, no longer in use, and 
replaced with Service members electronic 
training jacket report of scores 

• Exhibit 1, aligned years of service 
limitation to 10 years, updated ND 

CH-92 SUMMARY 
Page 2 of7 



1300-318 
CH-92 
10 Jul 2025 

1301-809 
CH-92 
14 Jul 2025 

preparation timeline and subjects covered, 
added ND Assessment and Selection Course 
information. 

• Exhibit 4, removed ND senior chief (NDCS) to 
align with updated career path and adapting 
the master diver (MMDV) qualification as a 
milestone required to advance to E-8 

• Article has been revised in its entirety 

(COG: BUPERS-312-ND) 
SCREENING AND REDEPLOYMENT/DEMOBILIZATION 
PROCEDURES FOR GLOBAL WAR ON TERRORISM SUPPORT 
ASSIGNMENT (GSA), OVERSEAS CONTINGENCY 
OPERATIONS (OCO) SUPPORT ASSIGNMENT (OSA), 
INDIVIDUAL AUGMENTATION MANPOWER MANAGEMENT 
(IAMM), AND RESERVE COMPONENT (RC) MOBILIZATION 

ASSIGNMENTS 

• Cancelled. Policies and procedures of this 
article have been incorporated into MILPERSMAN 
articles 3060-010, 3060-020, 3060-030, 3060-
040, and 3060-3080. 

(COG: USFFC (Nl GFM)) 
COMMAND POLICIES AND PROCEDURES - FOREIGN AREA 
OFFICER (FAQ) ASSIGNMENTS TO MILESTONE BILLETS 

• Updated policy for assigning foreign area 
officers to milestone billets. 

• Article has been revised throughout and should 
be reviewed in its entirety. 

(COG: PERS-47) 
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1306-618 
CH-92 
14 Jul 2025 

1306-906 
CH-92 
14 Jul 2025 

CLASS "A" SCHOOL AND RATING ENTRY REQUIREMENTS 

• Subpara 2b, removed verbiage stating "Class 
"A" School and rating entry minimum standards 
are gender neutral and avoid reference to 
diversity, equity, and inclusion (DEI-related 
content) 

• Subpara 3e, changed Production Management 
Office from (BUPERS-06) to Supply Chain 
Operations (NETC N3) 

• Article has been revised throughout and 
should be reviewed in its entirety. 

(COG: BUPERS-312) 
NAVAL INTELLIGENCE SUPPORT CENTER 

• Updated MNCC contact information 
• Subpara 2a(2), specified eligibility of 

candidates in the pay grade of E-5 
• Subpara 2c, added paragraph to discuss 

obligation for requirements on entering the 
trainee pipeline 

• Subpara 2d, updated minimum requirements for 
exception into the ACINT Program 

• Subpara 3a, changed position title to 
community manager 

• Subpara 3c, added to discuss NEC-related 
closed-loop detailing and overall mismatched 
billet structure, and stating ACINT 
specialists will only be detailed to 708B 
coded billets 

• Subpara 3a, updated the overall billet 
manager for the ST-708B NEC 

• Subpara 3b, updated who will coordinate the 
manpower fill requirements with Navy 
Personnel Command 

• Article has been revised throughout and 
should be reviewed in its entirety. 

(COG: PERS-406EU/PERS-403) 
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1440-020 
CH-92 
15 Sep 2025 

1640-110 
CH-92 
14 Jul 2025 

3060-010 
CH-92 
10 Jul 2025 

3060-020 
CH-92 
10 Jul 2025 

3060-030 
CH-92 
10 Jul 2025 

Conversion to the Navy Counselor (NC) 
(Counselor) Rating 

• Para 11, removed "equitable treatment" and 
"equal consideration and avoided reference to 
diversity, equity, and inclusion (DEI-related 
content) 

• Article has been revised throughout and 
should be reviewed in its entirety. 

(COG: BUPERS-312-ADM) 
TRANSPORTING PERSONNEL TO CONFINEMENT FACILITIES 

• Updated policy regarding transporting Service 
members to confinement fac'ilities 

• Article has been revised throughout and 
should be reviewed in its entirety. 

(COG: PERS-00D) 
COMMAND INDIVIDUAL AUGMENTEE COORDINATOR (CIAC) 

• New article - to establish policy for 
managing the Individual Augmentee Coordinator 
(CIAC) Program 

(COG: USFFC (Nl GFM)) 
IND~VIDUAL AUGMENTEE MANPOWER MANAGEMENT (IAMM) 

• New article - this article outlines policy 
and procedures for managing individual 
augmentee manpower. 

(COG: USFF Nl GFM) 
GLOBAL SUPPORT ASSIGNMENT (GSA) 

• New article - article was created to 
establish policy for the activation of Ready 
Reserve Sailors under Title 10 U.S.C. 
voluntary and involuntary Reserve access 

(COG: USFF Nl GFM) 

CH-92 SUMMARY 
Page 5 of7 



3060-040 
CH-92 

Overseas Support Assignment (OSA) 

10 Jul 2025 • New article - to establish policy and procedures 
for managing the Overseas Support Assignment 
(OSA) Program 

3060-050 
CH-92 

(COG: USFFC (Nl GFM)) 
Accessing the Ready Reserve 

o7 Jul 2025 • New article - to establish policy accessing and 
employing Navy Reserve personnel beyond the 
policy guidance in DoD Instruction 1235.12 

(COG: USFFC (Nl GFM)) 
3060-080 Readiness and Screening for Active Component (AC) 
CH-92 and Reserve Component {RC) Sailors on Augmentation 
10 Jul 2025 Orders 

• New article - to establish policy and procedures 
for managing readiness screening of Active 
Component (AC) and Reserve Component (RC) 
Sailors filling Secretary of Defense (SecDef) or 
Deputy Chief of Naval Operations (CNO) Plans, 
Strategy, and Warfighting Development 
(N3NSN7)-validated requirements serving on 
individual augmentation manpower management, 
overseas support assignment, global support 
assignment and other Title 10 U.S.C. authorities 

(COG: USFFC (Nl GFM)) 
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5812-010 
CH-92 
18 Aug 2025 

SETTING ASIDE NONJUDICIAL PUNISHMENTS (NJP) 

• Updated title to "SETTING ASIDE NONJUDICIAL 
PUNISHMENT" 

• Changed from 90 to 120 days for processing set 
aside actions, per references (a) through (c) 

• Clarified BUPERS-00J's role in providing 
processing notifications to commands and members 

• Clarified that commands and Service members 
remain responsible for follow-on actions (e.g., 
pay, admin updates, local record corrections) 

• Added requirement for commands to include as an 
enclosure to the letter of notification (LON) 
all relevant disciplinary and administrative 
materials, including the applicable report of 
nonjudicial punishment (NJP), general court­
martial convening authority (GCMCA) appeal 
response, and or related administrative 
separation documentation 

• Article has been revised throughout and should 
be reviewed in its entirety. 

(COG: BUPERS-00J) 
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